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The Conception and Prospects of Conflict Management
Research in Teams of Different Types

Abstract: This thesis reviews the literature of conflict study briefly, analyzes the difference of groups and ex-
plores the conflict studies’ essentiality of the teams of different types. This thesis points out the research priori-
ties of the teams of different types and the directions for further research.
the thoughts and the prospects of Hexie management theory in studying the teams of different types.
Key words:conflict; teams of different types; conflict management; Hexie management theory
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In conclusion, this thesis points out




