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Management of Knowledge Sharing in Virtual Science Research Organizations

Xu Yang
(Ecole Centrale de Nantes,France 44321)

Abstract: Knowledge sharing is a key issue in knowledge management. With the development of all kinds of virtual
organizations, an effective knowledge sharing management mode can bring excellent corporate culture and firm performance.
Based on the analysis of the features of virtual organizations and knowledge granularity, this paper introduced a new
method of knowledge sharing management including knowledge sharing and knowledge innovation. By studying a successful
case in Europe, this paper argued the necessity and effectiveness of knowledge sharing management in virtual organizations,
and proposed managing methods which can be applied in new virtual science sesearch organizations.

Key Words: Virtual Organization; Knowledge Sharing; Knowledge Management; S&T Management; Management Innovation





